
Draft Resolutions – 12/20/18 
 
1) Adjust Code Enforcement Officer Salary – Whereas the CEO had requested that 

his 2017 and 2018 salary be reduced by $4500 and $5000 and paid as a reimbursed 

business expense for a home office and cell phone service, and whereas for 2019 the 

CEO has requested that the reimbursement be eliminated and the salary be restored, 

and whereas the CEO 2019 compensation has been budgeted to increase by 2.5% 

($500) to $21,000, therefor it is resolved that the CEO will be paid a salary in 2019 of 

$21,000  with no reimbursement for a home office or cell phone, and it is further 

resolved that the Town Supervisor will present budget adjustments to the Town Board 

to reduce the 2019 budget for CEO reimbursements by $5,500 and increase the budget 

for CEO salary by $5,500. 


